AGREEMENT BETWEEN
THE

SHAWNEE EDUCATION ASSOCIATION 

AND THE

BOARD OF EDUCATION

SHAWNEE SCHOOL DISTRICT #84

2011-2012
TABLE OF CONTENTS

Article I – Recognition
page 4 

Article II – Working Conditions


Section 1: School Day
page 4

Section 2: Teacher Absence
page 4

Section 3: Teacher Use of Time
page 4

Section 4: Lesson Plans
page 4

Section 5: Interruption of Instruction
page 4

Section 6: Lunch Period
page 5

Section 7: Absenteeism
page 5

Section 8: Early Leave Request
page 5

Section 9: Tardiness
page 5

Section 10: Teacher Supervision
page 5

Section 11: Subjects and Grades Taught
page 5

Section 12: Teacher of Record
page 6
Article III – Association and Teacher Rights


Section 1: Right to Join or Assist
page 6

Section 2: Professional Meetings
page 6

Section 3: SEA Meetings
page 6

Section 4: Right to Post Notices
page 6

Section 5: Right to Use Correspondence Service
page 7

Section 6: Use of Buildings
page 7

Section 7: School Calendar
page 7

Section 8: File Review
page 7

Section 9: Employee Responsibilities / Procedures
page 7

Section 10: Employer Hearings / Employer Rights
page 8
Article IV – Vacancies, Promotions, Transfers


Section 1: Vacancies and Promotions
page 8

Section 2: Voluntary Transfers
page 8
Article V – Grievance Procedures


Section 1: Definitions
page 9
TABLE OF CONTENTS

Article V – Grievance Procedures (Continued)


Section 2: Procedure
page 9
Article VI – Payroll Deductions


Section 1: Payroll Deductions
page 11

Section 2: W-2 Forms
page 11
Article VII – Leaves


Section 1: Sick Leave
page 11

Section 2: Bereavement Leave
page 11

Section 3: Personal Leave
page 12

Section 4: Maternity/Paternity Leave
page 12

Section 5: Court Appearance
page 13

Section 6: Leave of Absence
page 13

Section 7: Sick Leave Extension
page 14

Section 8: Notice of Leave Accumulation
page 15
Article VIII – Fringe Benefits


Section 1: School Year – Salary Schedule
page 15

Section 2: Extra-Curricular Provisions
page 15

Section 3: Pay Days
page 15

Section 4: Mileage
page 15

Section 5: Insurance
page 16

Section 6: Retirement Benefit
page 16

Section 7: Advancement on the Certified Salary Schedule
page 17

Section 8: Service Credit for Certified Personnel
page 17
Article IX – Professional Compensation


Section 1: Pay Options
page 18

Section 2: Computing Salary Deductions
page 19

Section 3: Creditable Compensation Contingency
page 19
Article X – Negotiations
page 20
Article XI – Effect of Agreement
page 20
Appendix A – Salary Schedule
page 22
Appendix B – Extra-Curricular Provisions
page 24

ARTICLE I - RECOGNITION
The Board of Education of Shawnee District 84 (Board) recognizes the Shawnee Education Association (SEA), an affiliate of the Illinois Education Association and the National Education Association, as the sole and exclusive negotiating agent for all regularly employed, full-time and part-time, certified employees and a school nurse certified by the Illinois State Board of Education, here-in referred to as employee(s), excluding the superintendent, assistant superintendent(s), principals and assistant principal(s), their immediate secretarial staff, teacher aides, and other full-time administrative and supervisory personnel.
ARTICLE II - WORKING CONDITIONS

Section 1: School Day

A.
The intended school day for teachers shall be from 8:00 A.M. to 3:30 P.M., Monday through Friday during the school term. As the need arises, the Administration may shorten or lengthen the school day to allow for heat, teachers’ meetings, curriculum meetings, parent conferences, unforeseen situations or emergencies. Teachers shall be in their building by 8:00 A.M. and at their teaching station five (5) minutes before class starts.

B.
Teachers serving in extra-curricular positions listed on the Extra-Curricular Schedule (Appendix B) will be compensated in accordance with the Extra-Curricular Pay Schedule.

Section 2: Teacher Absence


Employees will notify their designated person of any contemplated absence at the earliest possible opportunity and no later than 6:30 A.M. on the morning of their absence. They shall also give notice of the date of their expected return. Qualified substitutes shall be hired in the event of an absence of a teacher. In the event that a qualified substitute teacher cannot be secured, a teacher may agree to substitute during his/her prep period at the rate of compensation of $20.00 per period in the Junior-Senior High School and $15.00 per 30-minute period in the Elementary Schools. 

Section 3: Teacher Use of Time

Teachers shall not promise their time to be occupied in or about the school

during school hours, by agents or other persons having a commercial purpose in view.

Section 4:  Lesson Plans

Teachers should keep current lesson plans in their classrooms so the plans are available to the building principals and/or substitute teachers.

Section 5:  Interruption of Instruction


There shall be no unnecessary interruption of the classroom instruction program.  
Parent conferences should be scheduled so as not to interrupt the regular class work.

Section 6: Lunch Period

As specified in Section 5/24-9 of the Illinois School Code, a duty-free lunch period equal to that of the students, but no less than thirty (30) minutes, shall be granted to employees.

Section 7: Absenteeism

A written statement giving the reason for absence shall be filed with the substitute monthly report if requested.  Any written statement received shall be treated as confidential employee information.

Section 8: Early Leave Request

The granting of permission to leave before the end of the school day is at the discretion of the building Principal.  The early leave will be deducted from an employee’s sick or personal leave at a rate of 1/8 of a day for each hour of work missed.

Section 9:  Tardiness


A written statement from an employee giving the reason for being late to an assigned duty shall be provided to the building Principal if requested.  In most cases, tardiness will 
be deducted from an employee’s personal or sick leave allocation at the rate of 1/8 of a day for each hour tardy.  In the event the employee has used all of his/her personal or sick leave allocation, a deduction in the amount of 1/8 of the employee’s daily wage for each hour tardy will be taken from the employee’s next paycheck.

Section 10:  Teacher Supervision


Certified personnel scheduled to supervise students riding a bus to and from a non curriculum based event, beyond school hours, shall be reimbursed at the rate of $21.05 per hour but not limited to games within the school district. This excludes any trip that has a stipend.

Section 11: Subjects and Grades Taught

Teachers shall be informed of their tentative teaching assignments for the next school term by the last day of the current school term. If changes in teaching assignments should become necessary, the teachers directly affected will be consulted before any changes are made. 
In the event that changes to a teacher’s assignment are necessary, the teacher directly affected by the change will be consulted before any changes are made.  The term “consult” means the District will take reasonable steps to contact the teacher, individually, in an attempt to discuss tentative changes to a teacher’s assignment prior to finally implementing the proposed changes.  Such contact may be by mail, e-mail, or telephone.  If the District is unable to contact the teacher within a reasonable period of time (e.g. one week), a second attempt to contact the teacher shall be made by Certified Mail.  If the teacher fails to respond after receiving notice of a tentative change to his assignment, he will be deemed to have been “consulted” under Article II, Section 11 of the CBA.
Section 12: Teacher of Record

A teacher may agree to serve as the Teacher of Record for a Senior High School Alternative course providing the teacher possesses the required teaching certification and endorsement to hold the position.  A Teacher of Record will be expected to work with the Senior High School Alternative teacher, on a weekly basis, in the planning, implementing, evaluating, and the issuing of grades for the students enrolled in the Senior High School Alternative course.  A teacher serving in the Teacher of Record position will be compensated a stipend as specified in the Extra-Curricular Pay Schedule of this Negotiated Agreement.

ARTICLE III - ASSOCIATION AND TEACHER RIGHTS
Section 1: Right to Join or Assist

A.
Professional employees shall have the right to form, join or assist professional employees’ organizations as well as participate in professional negotiations with the Board through representatives of their own choosing.

B.
Professional employees shall also have the right to refrain from any or all such activities.

Section 2: Professional Meetings

Any certified teaching personnel may attend professional development activities for academic growth, including trips to other schools to observe programs in their teaching field, with no loss of pay and incurred expenses being paid upon the prior approval of the Building Principal and Superintendent. Applications for professional development will be returned to the teaching professional within five (5) days showing approval or reason for denial.
Section 3: SEA  Meetings

In the event that the SEA desires to send a representative to a local, state or national conference, a representative shall be excused without loss of salary providing the SEA reimburses the District for the cost of the substitute. The SEA shall be granted an aggregate number of days not to exceed eight (8) in any school term used for such purpose and, further providing, the frequency of excused leaves does not impair the quality of classroom instruction and that a written request for leave has been submitted to the Superintendent at least ten (10) calendar days in advance of the date of the requested leave.
Section 4: Right to Post Notices
The SEA shall have the right to post notices of its activities and matters of SEA concern on faculty lounge bulletin boards.

Section 5: Right to Use Correspondence Service

The SEA shall have the right to use the District correspondence service and teacher boxes for communications to teachers.
Section 6: Use of Buildings

The SEA shall have the right to use school buildings for local SEA and local committee meetings provided that such meetings do not interfere with or interrupt normal school operations or previously scheduled activities. Duly authorized representatives of the SEA shall have the right to transact official SEA business at times other than assigned working hours provided the transaction does not interfere with or interrupt normal school operations.  Members of the bargaining unit, while on duty as employees of the Shawnee School District, will refrain from discussing views or matters relating to school board-teacher or supervisor-teacher relationships in the presence of the students. 

Section 7: School Calendar

The Board shall establish a school calendar as required by the Illinois School Code.  The calendar shall contain the minimum number of student attendance days as required by law, four (4) teacher institute days, two (2) parent / teacher conference days, and at least five (5) emergency days.  The Superintendent will request advisory input from the SEA before submitting the school calendar to the Board for approval.

Section 8: File Review

A teacher, upon advance notice, shall have the right to review the contents of his/her personnel file with the exception of pre-employment, confidential materials. Said review shall take place during the regular hours established for the Unit Office. The Superintendent and/or his/her official designee shall be present during the review.  A teacher may have a representative from the SEA or another individual of the teacher’s choosing present during the review.  A teacher may not remove any materials from said file.  A teacher may attach and place therein written responses to the contents of said file.

Section 9: Employee Responsibilities/Procedures

A.
The Administration shall make the staff aware of their responsibilities by giving them a written job description and/or verbal directives. Job descriptions will be included in
        binders at the beginning of the school year.
B.
Verbal corrections for failure to perform appropriate responsibilities can be given at the discretion of the Administration.

C.
If the failure to perform appropriately is of a serious nature or is a repeated failure to perform, a written directive shall be given to the employee. The directive shall state the nature of the problem and the corrective measures required. Copies of the directive shall be given to the Employee, SEA President, Building Principal, Superintendent and placed in the employee’s personnel file.  At the request of the employee, one written follow-up evaluation will be completed by the Administration. 
Section 10: Employer Hearings/Employee Rights

When any employee is requested to appear before the Board concerning any matter which is evaluative or disciplinary in nature or which could adversely affect his/her terms and conditions of employment, the employee shall:

1. Be given at least seventy-two (72) hours prior written notice of the reasons for such meeting or interview.

2. Be entitled to have a SEA representative present to advise and represent him/her during such meeting or interview.

Section 11: Board Information Access

A. Within 2 days after a Board of Education meeting the open session minutes will be posted in each building. These minutes are tentative pending Board approval.
ARTICLE IV – VACANCIES, PROMOTIONS, TRANSFERS

Section 1: Vacancies and Promotions

All vacancies in teaching, administrative or supervisory positions caused by death, retirement, discharge, resignation or by the creation of a new teaching, administrative or supervisory position, shall be publicized to teachers and applicants solicited pursuant to the following procedures:

1.
Such vacancies shall be publicized to the faculty by posting a written notice in all buildings before soliciting outside applicants to fill the vacancy.

2.
Said notice of vacancy shall set forth the qualifications of the job and the salary range thereof.

3.
Teachers who desire to apply for such vacancies shall file their applications in writing with the Superintendent within the time limit specified in the notice.

4.
During the summer, when school is not in session, SEA members will be notified of any vacancies as described above by mail.

Section 2: Voluntary Transfers

Any teacher may apply for a transfer to another building where a vacancy exists. To be eligible for a lateral transfer a teacher will advise the building Principal or Superintendent that he/she would like to be considered for such an opening if it should occur. The best interests of the District shall be considered prior to all transfers. If the transfer request is denied, said teacher will be notified in writing as to the reason for denial.

ARTICLE V – GRIEVANCE PROCEDURES

Section 1: Definitions

A.
Any claim by an employee or a group of employees that there has been an alleged violation, misinterpretation or misapplication of the terms of this Agreement, shall be a grievance.

B.
All time limits shall consist of school days, except that when a grievance is submitted less than ten (10) days before the close of the current school term, time limits shall consist of all the days the district office is open.

C.
Nothing contained herein shall be construed as limiting the right of any employee having a grievance to discuss the matter informally with the supervisor and having the grievance resolved, provided the resolution is not inconsistent with the terms of this Agreement.

Section 2: Procedure


The SEA may choose to file a grievance on behalf of its members if it involves or potentially involves more than two bargaining unit members.  Grievances involving more than one employee, but the same supervisor, shall be filed under Step A under this provision.  Grievances involving more than one employee and more than one supervisor, or an administrator above the building level may be initially filed by the SEA at Step B under this provision.


The parties hereto acknowledge that it is usually most desirable for an employee and the immediately involved supervisor to resolve problems through free and informal communications. If, however, such informal processes fail to satisfy the employee, a grievance may be processed as follows:

A. The grievant shall present the grievance in writing within thirty (30) days of the occurrence of the event giving rise to the grievance, specifying the article and section alleged to have been violated and stating the remedy sought, to the immediately involved supervisor, who will arrange for a meeting to take place within five (5) days after receipt of the grievance. The SEA’s representative and the immediately involved supervisor shall be present for the meeting. Within five (5) days of the meeting, the SEA shall be provided with the supervisor’s written response, including the reasons for the decisions.


The grievant shall present the grievance in writing within thirty (30) days of the occurrence of the event giving rise to the grievance, specifying the article and section alleged to have been violated and stating the remedy sought, to the immediately involved supervisor, who will arrange for a meeting to take place within five (5) days after receipt of the grievance. The SEA’s representative and the immediately involved supervisor shall be present for the meeting. Within five (5) days of the meeting, the SEA shall be provided with the supervisor’s written response, including the reasons for the decisions. Any timeline can be changed by mutual agreement.

B. If the grievance is not resolved at Step A, the aggrieved may appeal the grievance to the Superintendent or their official designee within five (5) days after the receipt of the Step A answer. The Superintendent shall arrange for a meeting to take place within ten (10) days of their receipt of the appeal. Within ten (10) days of the meeting, the grievant shall be provided with the Superintendent’s written response, including the reasons for the decisions.

C.
If the SEA is not satisfied with the disposition of the grievance at Step B, or the time limits expire without the issuance of the Superintendent’s written reply, the grievant may submit the grievance to binding arbitration under the Voluntary Labor Arbitration Rules of the American Arbitration Association (AAA), which shall act as the administrator of the proceedings. If a demand for arbitration is not filed within thirty (30) days of the date for the Step B answer, then the grievance shall be deemed withdrawn. The following procedures are in effect if arbitration occurs:

1.
Neither the Board nor the SEA shall be permitted to assert any grounds or evidence before the arbitrator that has not previously been disclosed to the other party.

2.
The arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the provisions of this Agreement. The arbitrator’s authority shall be strictly limited to deciding only the issues presented to him/her in writing by the Board and the SEA, and the decision must be based only upon his/her interpretation of the meaning or application of the express relevant language of this Agreement.

3.
Each party shall bear the full costs for its representation in the grievance procedure.

4.
If either party requests a transcript of the proceedings, that party shall bear full cost for that transcript. If both parties order a transcript, the costs of the two transcripts shall be divided equally between the Board and the SEA.

5.
Each party shall share equally the cost of the arbitrator and the AAA.

D.
Failure of an employee to act on any grievance within the prescribed time limits will bar any further appeal. An administrator’s failure to give a decision within the time limits shall permit the grievance to proceed to the next step. Time limits shall be extended by mutual consent.

E.
Any investigation, handling or processing of any grievance by the grievant shall be conducted so the instructional teaching staff is not interrupted. However, the grievant and one SEA representative may use personal leave for this purpose.
F.
Step A of the grievance procedure may be bypassed and the grievance brought directly to Step B if mutually agreed upon by the employee and the Superintendent.

G.
An employee shall have the right to have a SEA representative and/or Illinois Education Association representative present at any step.

ARTICLE VI - PAYROLL DEDUCTIONS

Section 1: Payroll Deductions

An employee who is a member of the SEA or who has applied for membership may sign and deliver to the Board, through the President of the SEA, an Association prepared authorization form authorizing deduction of membership dues in the National Education Association (N.E.A.), Illinois Education Association (l.E.A.) and S.E.A. on a continuing basis. Pursuant to having such authorization in the Superintendent’s Office no later than September 15 of the year of initial membership, the Board shall deduct dues from the salary check of the employee. An employee may withdraw his/her authorization between September 1 and September 15 of any school year. With respect to all sums deducted by the Board pursuant to the authorization of the employee for membership dues, the Board agrees to remit promptly the amount deducted for N.E.A., I.E.A., and S.E.A. dues to the Treasurer of the S.E.A.

Section 2: W-2 Forms



W-2 Forms will be distributed to employees on or before January 31.

ARTICLE VII - LEAVES
Section 1: Sick Leave

A.
Full-time employees shall be entitled to a total of fourteen (14) sick leave days per year, with full pay, to be used for personal illness, quarantine at home, or serious illness or death in the immediate family or household (as defined in Section 24-6 of the Illinois School Code), or birth, adoption, or placement for adoption. Unused sick leave may be accumulated without limit. All days that are credited by the District are useable by the employee. (As defined in Public Act 92-0867).

B. Part-time employees will receive a prorated number of sick days based on the amount of hours the employee works. 
Section 2: Bereavement Leave

Full-time employees shall be granted five (5) days of bereavement leave per school year that may be used in the event of the death of relatives and friends of the employee. Employees must provide documentation or proof of funeral services or that the leave was for bereavement use upon request.  Unused bereavement leave does not accumulate.  Any time taken in excess of the five days is to be deducted from sick leave.  

Section 3:  Personal Leave

A.
Full-time employees shall be granted three (3) personal leave days per year. Such leave will not accumulate as personal leave, but unused personal leave will be added to sick leave. Except in the case of emergencies, twenty-four (24) hours written advance notice of the necessity for personal leave shall be submitted to the Superintendent or his/her designee. Personal leave days may be requested due to extenuating circumstances and permission granted at the discretion of the Administration, before or after holidays as well as during the last two (2) weeks of the school term. 

B.
With limited exceptions, no more than one (1) employee in each elementary school and two (2) employees in the junior-senior high school may be granted personal leave on the same day. 

C. Part-time employees will receive a prorated number of personal leave days based on the number of hours the employee works.
Section 4:  Maternity/Paternity  Leave
A. Absence due to maternity/paternity leave shall be treated as sick leave when certified by a physician in accordance with the Illinois School Code and Board policy. Employees may request additional maternity/paternity leave without pay.  The Board may grant such requests 
for additional unpaid maternity/paternity leave at its sole discretion. Specific matters concerning maternity/paternity leave, including the beginning and ending dates for such leave, and the return to work and reinstatement following such leave, shall be determined by the District in accordance with applicable law and regulations under Family Medical Leave Act.

B.
A maternity/paternity leave of absence without pay of up to one (1) complete regular school year plus the portion of the school year in which leave began may be granted by the Board to a tenured employee subject to the following provisions:

1.
Said employee fully complies with the provisions of Article VII-C of the collective bargaining agreement.

2.
An employee who uses sick leave for maternity-based disability will not be granted a leave of absence.

3.
All requests for maternity leave shall be accompanied by a certificate of pregnancy signed by a physician duly licensed to practice. Said certificate shall include the expected date of delivery.

4.
A statement from the employee’s physician may be required to establish the teacher’s ability to perform or resume her duties.

5.
Tentative approval of a leave may be granted by the Board until the physician can specifically determine when the employee will be able to perform her duties.

C.
Leaves of absence without pay of up to one (1) complete regular school year plus the portion of the school year in which the leave began may be granted to employees according to the following conditions:

1.
Written requests for maternity leave of absence without pay shall be made to the Board at least three (3) months before the leave is desired subject to approval by the Board.

2.
Dates of departure and return must be acceptable to the Administration and determined prior to initiating the request for leave.

3.
Leaves of less than one (1) month, if acceptable and approved by the Board, will not require three months notice.

4.
Employees on approved leaves will retain seniority. A year’s seniority will be granted if more than one hundred twenty (120) days of the school term are worked.

5.
Employees on approved leave will advance on the salary schedule if more than one hundred twenty (120) days of the school term are worked.

6.
With the consent of the carrier, employees on approved maternity leave may continue insurance benefits if they reimburse the District for any pro-rata costs of benefits for which they apply. Said reimbursement shall be made in accordance with procedures established by the Administration.

7. Failure of the employee to notify the Board in writing of intention to return at least sixty (60) days before the end of the school year or the semester prior to resuming duties, will be considered as a resignation from continued contractual service, thereby removing the Board’s obligation to re-employ.
Section 5: Court Appearance

An employee called to jury duty or subpoenaed for an employment (Shawnee District # 84) related court appearance shall, upon their request, be granted leave with pay to fulfill these responsibilities, providing that the District is reimbursed the per diem amount, excluding the expenses, received by the employee for jury duty.

Section 6: Leave of Absence

A.
A leave of absence without pay may be granted to a tenured employee by the Board.

B.
Each approved leave of absence shall be of the shortest possible duration required to meet the purpose of the leave consistent with a reasonable continuity of instruction for students. Leaves of absence without pay for more than one (1) year may be granted to tenured employees according to the following conditions:

1.
Written requests for leaves of absence without pay should be made at least three (3) months before the leave is desired, subject to approval by the Board.

2.
Dates of departure and return must be acceptable to the Administration and determined prior to approval of the Board.

3.
Leaves of less than one month, if acceptable and approved by the Administration, will not require Board approval or three month’s notice.

4.
A leave may be granted for reasons acceptable to the Board.

5.
An Employee on approved leaves will retain seniority. A year’s seniority will be granted for the year of the leave if more than one hundred twenty (120) days were worked during the calendar school term.

6.
An Employee on such leave may continue insurance benefits if he/she reimburses the District for any pro-rata costs of benefits for which they apply.

7.
An Employee will not advance on the salary schedule while on any approved leave of absence without pay unless he/she works at least one hundred twenty (120) days during the calendar school term.

8. Failure of an employee to notify the Board in writing of the intention to return at least sixty (60) days before the end of the school year or the semester prior to resuming duties, will be considered as a resignation from continued contractual service, thereby removing the Board’s obligation to re-employ.
Section 7: Sick Leave Extension

The Board may grant to a tenured employee an extension of sick leave subject to the following conditions:

1.
An employee must be seriously ill as diagnosed by a Physician.

2.
An employee must have exhausted all of his/her accumulated sick leave and personal leave.

3.
Once an employee’s accumulated sick leave and personal leave have been exhausted, three (3) school days must pass during which time the employee is on unpaid sick leave before the extension will go into effect.

4.
An extension of paid sick leave may be granted up to a maximum of ten (10) days. An additional extension of up to ten (10) days may be granted after an additional three (3) school days pass during which time the employee is on unpaid leave.

5.
Extended sick leave shall be deducted from the employee’s future sick leave.

6.
At the close of the school year following the granting of extended sick leave, all unused sick leave days up to a maximum of twelve (12) days shall be applied toward paying back to the District the previously granted extended sick leave. Said pay back shall continue from future years’ sick leave at the rate of ½ of the annual entitlement until all days used are paid back.

7.
In the event that an employee resigns prior to making-up said days, the pay for

the days not made-up will be deducted from the employee’s remaining paychecks at the employee’s daily rate. 

Section 8: Notice of Leave Accumulation

An employee will be notified of his/her leave accumulation on the first teacher institute day of each school term.

ARTICLE VIII - FRINGE BENEFITS
Section 1: School Year -- Salary Schedule

The Salary Schedule shall be set forth in Appendix A, which is attached to and incorporated in this Agreement.
Section 2: Extra-Curricular Provisions

The Extra-Curricular Pay Schedule will be as indicated on Appendix B that is attached to this contract.

Section 3: Pay Days

Employees of the District shall be paid twice a month.  During the school term when school is in session, paychecks shall be distributed on the 1st and 15th of the month or the last working day prior to these dates if the 1st or 15th falls on a weekend or a holiday.  During the summer when school is not in session, paychecks shall be mailed on the 1st and 15th of the month.

Section 4: Mileage

A.
Employees who are requested to use their personal vehicles to conduct school business and/or fulfill their work schedules and assignments during his/her normal workday shall be paid mileage at the current rate allowed by the Internal Revenue Service.

B.
The reimbursement procedure for travel within the school district will be as follows:
1.
Mileage from the High School to SES is fourteen (14) miles.

2.
Mileage from the High School to SEN is twelve (12) miles.

3.
Mileage will be counted to and from each building if appropriate.

4.
Mileage should not be charged if the building is on the way to or from home.

5.
Request for mileage reimbursement should be made monthly.

Section 5: Insurance

All employees will have the option of participating in the group Health, Dental and Term Life Insurance plans made available through the District. These plans will be selected by a joint SEA and Administrative/Board committee. The Board will provide an additional benefit for employees participating in the insurance plans through the use of a Cafeteria Plan, available under Section 125 of the Internal Revenue Code that allows the purchase of insurance on a pretax basis.  A $10,000 term life insurance policy will be provided by the Board to each employee at no cost to the employee. The Board will pay $2,200 per year for the 2011-2012 school year toward the annual premium of the individual employee’s Health and/or Dental Insurance offered through the group plan. Any changes in benefits will be mutually agreed upon by the Board of Education and the Shawnee Education Association.

Section 6: Retirement Benefit

A.
The Board agrees to shelter out of an employee’s gross wages a contribution to the Illinois Teacher Retirement System which shall not exceed .098901.  The Board shall not be responsible for additional employee contributions for TRS or THIS above the amounts paid during the 2011-2012 school year.  A percent of the contribution will be nontaxable according to provisions of the Internal Revenue Service Code Section 414(h). The amount paid for TRS health insurance is not tax sheltered. These provisions may be changed in accordance with new State or Federal regulations.

B.
The Board will grant an employee, who within four (4) years will be eligible for retirement under TRS, a Retirement Benefit in the amount of 1.92% of the employee’s gross annual teaching salary during each of the employee’s last four (4) years of teaching in the Shawnee School District.  Payment of the Retirement Benefit will be made as follows:


Fourth Year Before Retirement – Retirement Benefit = 1.92% * Gross Annual Teaching Salary for that School Year


Third Year Before Retirement – Retirement Benefit = 1.92% * Gross Annual Teaching Salary (including previous year’s Retirement Benefit) for that School Year


Second Year Before Retirement – Retirement Benefit = 1.92% * Gross Annual Teaching Salary (including previous year’s Retirement Benefit) for that School Year


Last Year Before Retirement – Retirement Benefit = 1.92% * Gross Annual Teaching Salary (including previous year’s Retirement Benefit) for that School Year


To be eligible for the benefit, the employee must meet the following criteria at the time of the request for the benefit:

1.  A minimum of 20 years of employment as a teacher in the Shawnee School District.

2. Designate an effective retirement date such that the employee is not retiring under an Early Retirement Option Program.  It is the intent of the parties that an employee shall not be eligible for the retirement benefits under this provision if the employee retires under an ERO program, and shall refund to the District all Retirement Benefit monies paid under this provision if the employee does retire under an ERO program.

3.
The actual date of retirement must be scheduled for the last day of a school term or during the summer months when school is not in session.

4.
Submit an irrevocable letter of retirement to the Board of Education four (4) years prior to the actual date of retirement or less than four (4) years for a pro-rated Retirement Benefit.  Provided the previously mentioned criteria are met, an employee may submit a letter of retirement with less than four (4) years of notice and still be eligible for the 1.92% Retirement Benefit for each of the remaining years that the employee teaches in the District before retirement.  In the event that the employee gives less than four (4) years of notice, notice must be given by September 1st of the school year in which the employee wishes to begin receiving the Retirement Benefit.

Once accepted by the Board of Education, the employee may not withdraw or revoke the letter of retirement without the approval of the Board of Education. The Board is under no obligation to allow an employee to withdraw or revoke the letter of resignation. 

Beginning in the school year after the Employee’s letter of retirement was submitted (or by September 1st of the school year in which the employee wishes to begin receiving a pro-rated Retirement Benefit for submitting a notice of retirement of less than 4 years), the Retirement Benefit will be added to the employee’s annual salary for each of the employee’s remaining years of teaching in the Shawnee School District before retirement. 

Section 7:  Advancement on the Certified Salary Schedule

A. Horizontal advancement is granted for BS+8, BS+16, BS+24, MS, MS+8 and MS + 16.

B. Credits submitted for advancement must be from Colleges or Universities with teacher accreditation programs.
C. 
All credits must be earned from completing post-graduate classes that are applicable to the field of teaching and approved by the board.

D. Official documentation (grade report, transcript, etc.) of additional credit hours earned must be submitted to the Superintendent’s Office by the first day of the new school term in order for an employee to advance on the salary schedule for that school term.  An employee will be given credit for additional credit hours completed during the current school term on the first day of the next school term pending the receipt of official documentation.

Section 8: Service Credit for Certified Personnel

A.
Teachers will be granted service credit for salary schedule purposes for the total service that they have accumulated as a public school teacher. Credit may be granted for parochial and/or private school experience with the concurrence of the Board and SEA.

B.
Service in the District for more than one hundred twenty (120) days of the school term is required to move up one year on the salary schedule.

C.
An employee on approved leave will advance on the salary schedule if more than one hundred twenty (120) days of the school term are worked as specified in Article VII: Section 6-B of the Negotiated Agreement.

ARTICLE IX – PROFESSIONAL COMPENSATION
Section 1: Pay Options

A.
Employees shall have the option of taking their annual salary over a nine (9) or twelve (12) month basis.

B.
A pay option shall be selected by the employee on or before the first full day of student attendance and shall not be changed for that school year.

C.
The pay options are as follows:

Option 1
Nine-month option (19 pay checks), 1st pay day will be on September 1st of the school year and the last pay day will be the last working day of the school term.


Option 2
Twelve-month option (24 pay checks), 1st pay day will be on

September 1st of the school year and the last payday will be on

August 15th following the school year.


Option 3
Twelve-month option (24 pay checks), 1st pay day will be on September 1st of the school year and the final five (5) checks will be paid on the last working day of the school term. If payroll deductions increase over the summer, the employee will reimburse the District upon notification.

Section 2: Computing Salary Deductions

The proper method of computing salary deductions for an absence not covered by approved paid leave is to multiply the annual salary by a fraction with the numerator consisting of the number of days of such absence and the denominator equal to the number of teacher workdays for the school term.

Section 3: Creditable Compensation Contingency
The parties agree that any TRS creditable compensation and/or benefit increases, whether under this contract or otherwise, shall not exceed the maximum amount which results in an employee’s retirement annuity being fully funded by the Illinois Teacher Retirement System, without Board liability for any portion of an employee’s retirement annuity.  This means that an employee’s TRS creditable earnings (including but not limited to vertical and horizontal salary schedule movement, stipends, salary increases and retirement benefits), whether under the contract or otherwise, shall not increase from one school year to the next by more than 6% or otherwise be increased so as to create Board liability for any portion of an employee’s retirement annuity or result in any Board paid penalty to TRS.  In no event will the compensation and/or benefit increases exceed the threshold amount which triggers any obligation for the Board to pay additional amounts (in the form of a one-time payment or payments over time) to cover all or part of an employee’s retirement annuity or cover any Board paid penalty to TRS.  Notwithstanding, any contrary or other provision of this contract, including but not limited to any salary schedules, in the event an employee’s TRS creditable earnings would increase by more than 6% in any given year of this contract, that employee shall only receive the maximum increase allowed under this provision that would not create Board liability for any portion of an employee’s retirement annuity or result in any Board paid penalty to TRS.   
An employee impacted by the enforcement of the 6% TRS credible earnings cap for:

1. Vertical movement on the salary schedule,

2. Horizontal movement on the salary schedule, and/or

3. Assuming the duties of an extra-curricular position

shall not suffer a permanent loss of income.  If negatively impacted in one year by the 6% cap for any of the reasons listed, any amount lost due to the cap shall be applied toward a “bonus” for that employee to be paid out as non-creditable income for TRS purposes after the employee has terminated employment in the District.  (The amount of the “bonus” will be equal to the total additional dollars that would have been paid to the employee if the 6% cap was not applied.)  The employee may elect to take the “bonus” either within thirty days of his/her last payroll check or the first business day following January 1st of the next calendar year after the employee has left the District.

In the event that current language of Public Act 94-0004 (SB27) is modified or changed, then both parties will meet within 30 days of the enactment of the modified legislation to re-negotiate the Creditable Compensation Contingency language in this section of the negotiated agreement.
ARTICLE X – NEGOTIATIONS
A.
Good faith, for the purpose of this Agreement, is defined as the willingness of both parties to meet, discuss the issues and make proposals and 
counterproposals in an effort to reach an agreement. It does not imply acquiescence or concession to either party’s demands either in whole or in part. 
Each party shall select its own representatives not to exceed five (5) in number at any given session.

B.
Both parties agree that it is their mutual responsibility to confer upon their respective representatives the necessary power and authority to make proposals, consider proposals, make counter​proposals and to seek tentative agreements. Tentative agreements shall be reduced to writing and initialed by the spokesperson of the respective teams at the meeting the tentative agreement is reached and upon final agreement the entire contract shall be submitted to the SEA and to the Board for adoption.

C.
Negotiations shall begin no later than June 15 except by mutual agreement. All items proposed for negotiations shall be presented in writing by the SEA and the Board at the first session and thereafter shall not be expanded.

D.
Bargaining sessions shall be closed. Dates of meetings shall be determined by mutual agreement. Meetings shall generally last two (2) hours except that either party may adjourn a meeting earlier if no progress is being made toward settlement. The parties may mutually agree to extend a meeting.

E.
If agreement is not reached on all items by August 20, and if the parties mutually agree, the service of a mediator may be requested.  Services of the Federal Mediation and Conciliation Services will be used in these cases.


ARTICLE XI – EFFECT OF AGREEMENT
A.
The terms and conditions set forth in this Agreement represent the full and complete understanding between the parties. The terms and conditions have consent of the parties.

B.
Should any article, section or clause of this Agreement be declared illegal by a court of competent jurisdiction, then that article, section or clause shall be deleted from this Agreement to the extent that it violates the law. The remaining articles, sections and clauses shall remain in full force and effect for the duration of the Agreement.

C.
During the term of this Agreement, the teachers agree not to strike or engage in, support or encourage any concerted refusal to render full and complete services to the District, or to engage in or support any activity that would disrupt in any manner the operation of the District.

D.
It is understood that all rights, powers, and authority of the Board and/or its administrative staff not specifically limited to the language of this Agreement are retained by the Board. The Board, however, shall not take any action that shall violate any of the specific provisions of this Agreement.

E.
This Agreement supersedes and nullifies all previous written agreements between the Board and the SEA.

F.
The language and salary schedules in this Agreement shall become effective on the date this agreement is signed and shall continue in effect until the day before the first day of school for the 2012-2013 school term.

G.
When either party executes written notification to the other party prior to May 1, of the year the contract terminates that they wish to re​negotiate the Agreement, the Board shall meet with the SEA no later than June 15, to exchange proposals and negotiations shall continue in an effort to reach an agreement.

This Agreement is Signed and Dated in Witness Thereof:


President, SEA 
Date


Secretary/Treasurer, SEA 
Date


President, Board of Education 
Date


Secretary, Board of Education 
Date

SHAWNEE UNIT SCHOOL DISTRICT #84

CERTIFIED SALARY SCHEDULE
2011-2012
Base Salary

                      $30,914 

Experience Step Vertical
BS $775, BS+8 $815, BS+16 $815, BS+24 $865, MS $925, MS+8 $950, MS + 16 $975
Education Step Horizontal
BS+8 & BS+16=400, BS+24 = 425, MS & MS+8= 500





MS + 16=525
	Years 
	11-12
	11-12
	11-12
	11-12
	11-12
	11-12
	11-12

	STEP
	BS
	BS+8
	BS+16
	BS+24
	MS
	MS+8
	MS+16

	
	
	
	
	
	
	
	

	0
	$30,914
	$31,314
	$31,714
	$32,139
	$32,639
	$33,139
	$33,664

	1
	$31,689
	$32,129
	$32,529
	$33,004
	$33,564
	$34,089
	$34,639

	2
	$32,464
	$32,944
	$33,344
	$33,869
	$34,489
	$35,039
	$35,614

	3
	$33,239
	$33,759
	$34,159
	$34,734
	$35,414
	$35,989
	$36,589

	4
	$34,014
	$34,574
	$34,974
	$35,599
	$36,339
	$36,939
	$37,564

	5
	$34,789
	$35,389
	$35,789
	$36,464
	$37,264
	$37,889
	$38,539

	6
	$35,564
	$36,204
	$36,604
	$37,329
	$38,189
	$38,839
	$39,514

	7
	$36,339
	$37,019
	$37,419
	$38,194
	$39,114
	$39,789
	$40,489

	8
	$37,114
	$37,834
	$38,234
	$39,059
	$40,039
	$40,739
	$41,464

	9
	$37,889
	$38,649
	$39,049
	$39,924
	$40,964
	$41,689
	$42,439

	10
	$38,664
	$39,464
	$39,864
	$40,789
	$41,889
	$42,639
	$43,414

	11
	$39,439
	$40,279
	$40,679
	$41,654
	$42,814
	$43,589
	$44,389

	12
	$40,214
	$41,094
	$41,494
	$42,519
	$43,739
	$44,539
	$45,364

	13
	$40,989
	$41,909
	$42,309
	$43,384
	$44,664
	$45,489
	$46,339

	14
	$41,764
	$42,724
	$43,124
	$44,249
	$45,589
	$46,439
	$47,314

	15
	$42,539
	$43,539
	$43,939
	$45,114
	$46,514
	$47,389
	$48,289

	16
	$43,314
	$44,354
	$44,754
	$45,979
	$47,439
	$48,339
	$49,264

	17
	$44,089
	$45,169
	$45,569
	$46,844
	$48,364
	$49,289
	$50,239

	18
	$44,864
	$45,984
	$46,384
	$47,709
	$49,289
	$50,239
	$51,214

	19
	$45,639
	$46,799
	$47,199
	$48,574
	$50,214
	$51,189
	$52,189

	20
	$46,414
	$47,614
	$48,014
	$49,439
	$51,139
	$52,139
	$53,164

	21
	$47,189
	$48,429
	$48,829
	$50,304
	$52,064
	$53,089
	$54,139

	22
	$47,964
	$49,244
	$49,644
	$51,169
	$52,989
	$54,039
	$55,114

	23
	$48,739
	$50,059
	$50,459
	$52,034
	$53,914
	$54,989
	$56,089

	24
	$49,514
	$50,874
	$51,274
	$52,899
	$54,839
	$55,939
	$57,064

	25
	$50,289
	$51,689
	$52,089
	$53,764
	$55,764
	$56,889
	$58,039

	26
	$51,064
	$52,504
	$52,904
	$54,629
	$56,689
	$57,839
	$59,014

	27
	$51,839
	 $53,319
	$53,719
	$55,494
	$57,614
	$58,789
	$59,989

	28
	
	
	
	
	$58,539
	$59,739
	$60,964

	29
	
	
	
	
	$59,039
	$60,239
	$61,939



[image: image1.emf]STEP

BS B/P TRS BS+8 B/P TRS BS+16B/P TRS BS+24B/P TRS MSB/P TRS MS+8B/P TRS MS+16B/P TRS

0 30,914 $     $155.34 31,314 $      $157.35 31,714 $         $159.36 32,139 $     $161.50 32,639 $     $164.01 33,139 $      $166.52 33,664 $    169.16 $        

1 31,689 $     $159.24 32,129 $     $161.45 32,529 $       $163.46 33,004 $    $165.85 33,564 $     $168.66 34,089 $     $171.30 34,639 $    174.06 $       

2 32,464 $    $163.13 32,944 $    $165.54 33,344 $       $167.55 33,869 $    $170.19 34,489 $     $173.31 35,039 $     $176.07 35,614 $     178.96 $       

3 33,239 $    $167.03 33,759 $    $169.64 34,159 $        $171.65 34,734 $    $174.54 35,414 $      $177.96 35,989 $     $180.84 36,589 $    183.86 $       

4 34,014 $     $170.92 34,574 $    $173.73 34,974 $       $175.74 35,599 $    $178.88 36,339 $     $182.60 36,939 $     $185.62 37,564 $    188.76 $       

5 34,789 $    $174.81 35,789 $    $179.84 35,789 $       $179.84 36,464 $    $183.23 37,264 $     $187.25 37,889 $     $190.39 38,539 $    193.66 $       

6 35,564 $    $178.71 36,204 $    $181.93 36,604 $       $183.94 37,329 $    $187.58 38,189 $      $191.90 38,839 $     $195.17 39,514 $     198.56 $       

7 36,339 $    $182.60 37,019 $     $186.02 37,419 $        $188.03 38,194 $     $191.92 39,114 $       $196.55 39,789 $     $199.94 40,489 $    203.46 $      

8 37,114 $      $186.50 37,834 $    $190.12 38,234 $       $192.13 39,059 $    $196.27 40,039 $     $201.20 40,739 $     $204.71 41,464 $     208.36 $      

9 37,889 $    $190.39 38,649 $    $194.21 39,049 $       $196.22 39,924 $    $200.62 40,964 $     $205.84 41,689 $      $209.49 42,439 $    213.26 $       

10 38,664 $    $194.29 39,464 $    $198.31 39,864 $       $200.32 40,789 $    $204.96 41,889 $      $210.49 42,639 $     $214.26 43,414 $     218.16 $        

11 39,439 $    $198.18 40,279 $    $202.40 40,679 $       $204.41 41,654 $     $209.31 42,814 $      $215.14 43,589 $     $219.03 44,389 $    223.05 $      

12 40,214 $     $202.08 41,094 $     $206.50 41,494 $        $208.51 42,519 $     $213.66 43,739 $     $219.79 44,539 $     $223.81 45,364 $    227.95 $      

13 40,989 $    $205.97 41,909 $     $210.59 42,309 $       $212.60 43,384 $    $218.00 44,664 $     $224.44 45,489 $     $228.58 46,339 $    232.85 $      

14 41,764 $     $209.86 42,724 $    $214.69 43,124 $        $216.70 44,249 $    $222.35 45,589 $     $229.08 46,439 $     $233.36 47,314 $     237.75 $      

15 42,539 $    $213.76 43,539 $    $218.78 43,939 $       $220.79 45,114 $      $226.70 46,514 $      $233.73 47,389 $     $238.13 48,289 $    242.65 $      

16 43,314 $     $217.65 44,354 $    $222.88 44,754 $       $224.89 45,979 $    $231.04 47,439 $     $238.38 48,339 $     $242.90 49,264 $    247.55 $      

17 44,089 $    $221.55 45,169 $     $226.97 45,569 $       $228.98 46,844 $    $235.39 48,364 $     $243.03 49,289 $     $247.68 50,239 $    252.45 $      

18 44,864 $    $225.44 45,984 $    $231.07 46,384 $       $233.08 47,709 $    $239.74 49,289 $     $247.68 50,239 $     $252.45 51,214 $      257.35 $      

19 45,639 $    $229.34 46,799 $    $235.16 47,199 $        $237.17 48,574 $    $244.08 50,214 $      $252.33 51,189 $       $257.22 52,189 $     262.25 $      

20 46,414 $     $233.23 47,614 $     $239.26 48,014 $        $241.27 49,439 $    $248.43 51,139 $       $256.97 52,139 $      $262.00 53,164 $     267.15 $       

21 47,189 $     $237.12 48,429 $    $243.36 48,829 $       $245.37 50,304 $    $252.78 52,064 $     $261.62 53,089 $     $266.77 54,139 $     272.05 $      

22 47,964 $    $241.02 49,244 $    $247.45 49,644 $       $249.46 51,169 $      $257.12 52,989 $     $266.27 54,039 $     $271.55 55,114 $      276.95 $      

23 48,739 $    $244.91 50,059 $    $251.55 50,459 $       $253.56 52,034 $    $261.47 53,914 $      $270.92 54,989 $     $276.32 56,089 $    281.85 $       

24 49,514 $     $248.81 50,874 $    $255.64 51,274 $        $257.65 52,899 $    $265.82 54,839 $     $275.57 55,939 $     $281.09 57,064 $    286.75 $      

25 50,289 $    $252.70 51,689 $     $259.74 52,089 $       $261.75 53,764 $    $270.16 55,764 $     $280.21 56,889 $     $285.87 58,039 $    291.65 $       

26 51,064 $     $256.60 52,904 $    $265.84 52,904 $       $265.84 54,629 $    $274.51 56,689 $     $284.86 57,839 $     $290.64 59,014 $     296.55 $      

27 51,839 $     $260.49 53,319 $     $269.94 53,719 $        $269.94 55,494 $    $278.86 57,614 $      $289.51 58,789 $     $295.41 59,989 $    301.44 $       

28 58,539 $     $294.16 59,739 $     $300.19 60,964 $    306.34 $      

29 59,039 $     $296.67 60,239 $     $302.70 61,939 $     311.24 $        

SHAWNEE UNIT SCHOOL DISTRICT #84

CERTIFIED SALARY SCHEDULE

2011-2012

Base Salary……………………..$30,914



Experience Step Vertical……...BS $775, BS+8 $815, BS+16 $815, BS+24 $865, MS $925, MS+8 $950, MS+16 $975

Education Step Horizontal…….BS+8 $400, BS+16 = $400, BS+24 = $425, MS $500, MS+8 = $500, MS+16 $525

Board Pays……………………. 5% of the 9.4% employee TRS: TRS factor 1.005025


APPENDIX B - EXTRA-CURRICULAR PROVISIONS

The salary for athletic and teacher extra-curricular duties shall be computed as follows:

A. Multiply the factor by the salary in the B.S. column of the teacher salary schedule.

B. The experience of the person filling that position shall be determined by the number of years a person has occupied that position within Shawnee Community Unit School District #84.

If a former Shawnee head coach resumed coaching as a Shawnee assistant, in the same sport, then they would receive credit for prior experience.  However, if an assistant coach advances to head coach, in the same sport, they would receive NO credit for prior experience.

C. In the event extra-curricular positions are filled by non-teaching personnel their salary shall be computed as if they were full-time teachers.

D. In the event that any extra-curricular position is shared by more than one individual each individual shall receive that appropriate percentage based on his/her experience in that position.

SHAWNEE DISTRICT 84
APPENDIX B - EXTRA-CURRICULAR PAY SCHEDULE

	POSITION
	
	FACTOR

	
	
	

	Athletic Director
	
	.170

	
	
	

	Basketball Coaches:
	
	

	
	High School – Head
	
	.117

	
	High School - Assistant
	
	.081

	
	Junior High - Head
	
	.090

	
	Junior High - Assistant
	
	.062

	
	Shawnee Elementary North
	
	
	.018

	
	Shawnee Elementary South
	
	
	.018

	
	
	

	Baseball Coaches:
	
	

	
	High School – Head
	
	.117

	
	High School – Assistant
	
	.081

	
	Junior High
	
	.036

	       Junior High - Assistant
	
	.025

	Softball Coaches:
	
	

	
	High School – Head
	
	.117

	
	High School – Assistant
	
	.081

	
	Junior High
	
	.036

	       Junior High - Assistant
	
	.025

	Track:
	
	

	
	High School

Junior High
	
	.035

.035

	
	Shawnee Elementary North
	
	
	.018

	
	Shawnee Elementary South
	
	
	.018

	
	
	

	Cheerleading:
	
	

	
	High School
	
	.045

	
	Junior High
	
	.035

	
	Elementary:
	
	

	
	
	North
	
	.018

	
	
	South
	
	.018

	
	
	

	Volleyball:
	
	

	High School -  Head
High School -Assistant
	
	.117
.081

	Junior High  - Head
Junior High - Assistant
	
	.036

.025

	
	
	


SHAWNEE DISTRICT 84
APPENDIX B - EXTRA-CURRICULAR PAY SCHEDULE

	 Yearbook
	
	.081

	Class Sponsors:
	
	

	
	Senior Class
	
	.030

	

	
	Junior Class
	
	.060

	
	Sophomore Class
	
	.018

	
	Freshman Class
	
	.018

	
	
	

	Scholar Bowl:
	
	

	

	
	High School/WYSE
	
	.015

	
	Junior High School
	
	.01

	
	
	

	Beta Club:
	
	

	
	High School Beta/Homecoming
	
	.030

	
	Junior High School
	
	.025

	
	
	
	

	District Music Directors
High School Music

Elementary Music
	
	.081

.006



	FCCLA
	
	.025

	
	
	

	Dean of Students
	
	.15

	
	
	

	Teacher of Record
	
	$1,100

	
	
	

	 FBLA
	
	.025

	 Bass Fishing
	
	.018

	 Jr. High Volleyball
	
	.035

	 Parking Lot Duty
	
	$21.05/hr

	
	Lunch Duty 
	
	$21.05/hr

	
	Bus Monitor
	
	$21.05/hr

	
	Homebound
	
	$21.05/hr

	
	After School Detention
	
	$21.05/hr
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		SHAWNEE UNIT SCHOOL DISTRICT #84

		CERTIFIED SALARY SCHEDULE

		2011-2012

		Base Salary……………………..$30,914

		Experience Step Vertical……...BS $775, BS+8 $815, BS+16 $815, BS+24 $865, MS $925, MS+8 $950, MS+16 $975

		Education Step Horizontal…….BS+8 $400, BS+16 = $400, BS+24 = $425, MS $500, MS+8 = $500, MS+16 $525

		Board Pays……………………. 5% of the 9.4% employee TRS: TRS factor 1.005025

		STEP

				BS		B/P TRS		BS+8		B/P TRS		BS+16		B/P TRS		BS+24		B/P TRS		MS		B/P TRS		MS+8		B/P TRS		MS+16		B/P TRS

		0		$   30,914		$155.34		$   31,314		$157.35		$   31,714		$159.36		$   32,139		$161.50		$   32,639		$164.01		$   33,139		$166.52		$   33,664		$   169.16

		1		$   31,689		$159.24		$   32,129		$161.45		$   32,529		$163.46		$   33,004		$165.85		$   33,564		$168.66		$   34,089		$171.30		$   34,639		$   174.06

		2		$   32,464		$163.13		$   32,944		$165.54		$   33,344		$167.55		$   33,869		$170.19		$   34,489		$173.31		$   35,039		$176.07		$   35,614		$   178.96

		3		$   33,239		$167.03		$   33,759		$169.64		$   34,159		$171.65		$   34,734		$174.54		$   35,414		$177.96		$   35,989		$180.84		$   36,589		$   183.86

		4		$   34,014		$170.92		$   34,574		$173.73		$   34,974		$175.74		$   35,599		$178.88		$   36,339		$182.60		$   36,939		$185.62		$   37,564		$   188.76

		5		$   34,789		$174.81		$   35,789		$179.84		$   35,789		$179.84		$   36,464		$183.23		$   37,264		$187.25		$   37,889		$190.39		$   38,539		$   193.66

		6		$   35,564		$178.71		$   36,204		$181.93		$   36,604		$183.94		$   37,329		$187.58		$   38,189		$191.90		$   38,839		$195.17		$   39,514		$   198.56

		7		$   36,339		$182.60		$   37,019		$186.02		$   37,419		$188.03		$   38,194		$191.92		$   39,114		$196.55		$   39,789		$199.94		$   40,489		$   203.46

		8		$   37,114		$186.50		$   37,834		$190.12		$   38,234		$192.13		$   39,059		$196.27		$   40,039		$201.20		$   40,739		$204.71		$   41,464		$   208.36

		9		$   37,889		$190.39		$   38,649		$194.21		$   39,049		$196.22		$   39,924		$200.62		$   40,964		$205.84		$   41,689		$209.49		$   42,439		$   213.26

		10		$   38,664		$194.29		$   39,464		$198.31		$   39,864		$200.32		$   40,789		$204.96		$   41,889		$210.49		$   42,639		$214.26		$   43,414		$   218.16

		11		$   39,439		$198.18		$   40,279		$202.40		$   40,679		$204.41		$   41,654		$209.31		$   42,814		$215.14		$   43,589		$219.03		$   44,389		$   223.05

		12		$   40,214		$202.08		$   41,094		$206.50		$   41,494		$208.51		$   42,519		$213.66		$   43,739		$219.79		$   44,539		$223.81		$   45,364		$   227.95

		13		$   40,989		$205.97		$   41,909		$210.59		$   42,309		$212.60		$   43,384		$218.00		$   44,664		$224.44		$   45,489		$228.58		$   46,339		$   232.85

		14		$   41,764		$209.86		$   42,724		$214.69		$   43,124		$216.70		$   44,249		$222.35		$   45,589		$229.08		$   46,439		$233.36		$   47,314		$   237.75

		15		$   42,539		$213.76		$   43,539		$218.78		$   43,939		$220.79		$   45,114		$226.70		$   46,514		$233.73		$   47,389		$238.13		$   48,289		$   242.65

		16		$   43,314		$217.65		$   44,354		$222.88		$   44,754		$224.89		$   45,979		$231.04		$   47,439		$238.38		$   48,339		$242.90		$   49,264		$   247.55

		17		$   44,089		$221.55		$   45,169		$226.97		$   45,569		$228.98		$   46,844		$235.39		$   48,364		$243.03		$   49,289		$247.68		$   50,239		$   252.45

		18		$   44,864		$225.44		$   45,984		$231.07		$   46,384		$233.08		$   47,709		$239.74		$   49,289		$247.68		$   50,239		$252.45		$   51,214		$   257.35

		19		$   45,639		$229.34		$   46,799		$235.16		$   47,199		$237.17		$   48,574		$244.08		$   50,214		$252.33		$   51,189		$257.22		$   52,189		$   262.25

		20		$   46,414		$233.23		$   47,614		$239.26		$   48,014		$241.27		$   49,439		$248.43		$   51,139		$256.97		$   52,139		$262.00		$   53,164		$   267.15

		21		$   47,189		$237.12		$   48,429		$243.36		$   48,829		$245.37		$   50,304		$252.78		$   52,064		$261.62		$   53,089		$266.77		$   54,139		$   272.05

		22		$   47,964		$241.02		$   49,244		$247.45		$   49,644		$249.46		$   51,169		$257.12		$   52,989		$266.27		$   54,039		$271.55		$   55,114		$   276.95

		23		$   48,739		$244.91		$   50,059		$251.55		$   50,459		$253.56		$   52,034		$261.47		$   53,914		$270.92		$   54,989		$276.32		$   56,089		$   281.85

		24		$   49,514		$248.81		$   50,874		$255.64		$   51,274		$257.65		$   52,899		$265.82		$   54,839		$275.57		$   55,939		$281.09		$   57,064		$   286.75

		25		$   50,289		$252.70		$   51,689		$259.74		$   52,089		$261.75		$   53,764		$270.16		$   55,764		$280.21		$   56,889		$285.87		$   58,039		$   291.65

		26		$   51,064		$256.60		$   52,904		$265.84		$   52,904		$265.84		$   54,629		$274.51		$   56,689		$284.86		$   57,839		$290.64		$   59,014		$   296.55

		27		$   51,839		$260.49		$   53,319		$269.94		$   53,719		$269.94		$   55,494		$278.86		$   57,614		$289.51		$   58,789		$295.41		$   59,989		$   301.44

		28																		$   58,539		$294.16		$   59,739		$300.19		$   60,964		$   306.34

		29																		$   59,039		$296.67		$   60,239		$302.70		$   61,939		$   311.24
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